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Plan B - Life Insurance

Participant’s Life Insurance Plan

The Participant’s Life Insurance plan is only accessible if the participant is covered
under the Health Insurance plan (Plan A) or is exempt.

Benefits payable in case of death

Age upon death Option 1 Option 2 Option 3
Under age 60 $20,000 $40,000 $60,000
Age 60 to 64 $15,000 $30,000 $45,000
Age 65 and over $10,000 $20,000 $30,000

Accidental Death & Dismemberment Insurance is included with Options 1, 2 and 3.

Life Insurance benefits are payable regardless of the cause of death.

Options 2 and 3: These options allow participants to respectively double or triple the
amount of coverage offered under Option 1. To be eligible, participants must have, at
the time of retirement, life insurance coverage (under the employees’ group insurance
plan) for an amount that is higher or equal to the one offered under this plan;
otherwise, the participant can only have access to Option 1.

Spouse’s and Dependent Children’s Life Insurance Plan

This plan is only available to participants who are enrolled in the Participant’s Life
Insurance plan.

For a spouse $5,000

For a dependent child (aged 24 hours or more) $5,000
In the case of a participant insured under a family coverage status who does not have
a spouse (single-parent family), the amount payable upon the death of a dependent

child (aged 24 hours or older) is $5,000 plus an amount equal to $5,000 divided by
the number of children in the family upon the death of the dependent child.



Monthly Premium Rate Schedule
Applicable as of January 1, 2025

Plan A - Health Insurance

Coverage Status

Health Insurance Individual Single-parent
Health $29.68 $36.24 $58.81
Health Plus $57.18 $68.78 $108.77
Option 1
Individual $20.58
Family $33.51

option2 |
Individual S47.16
Family $60.09

optn |
Individual $73.74
Family $86.67

This pamphlet lists only the most often consulted elements of your Group Insurance
Plan. For a complete description, please refer to your booklet available via the Client
Centre at beneva.ca/en/client-centre.




Client Centre

2 minutes to register.
48 hours to get reimbursed.
Now that’s fast!

Discover our on-line services by registering today on our
secure site for insureds.

beneva.ca/en/client-centre

For more information, please feel free to contact Beneva
Customer Service, from 8:00 a.m. to 8:00 p.m., Monday
to Friday.

2525 Laurier Blvd.
Quebec QC G1V 2L.2

1888 235-0606

beneva

Please note that this pamphlet is provided for information purposes only and in no way affects the terms and conditions of your group
insurance contract. | You must add the provincial sales tax to premiums provided for in this document. | © Beneva Inc. 2025 ™ Beneva
name and logo are registered trademarks of Beneva Group Inc. used under licence.
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